
DISABILITIES, DEI AND THE 
WORKPLACE … OH MY!



INTRODUCTION

• D I S A B I L I T I E S  1 0 1

• D E I

• A C C O M M O D AT I N G  F O R  

I N C L U S I V I T Y  A N D  S U C C E S S .



WHAT DO YOU THINK OF WHEN 
DISABILITY IS MENTIONED?

• WHEELCHAIR
• WALKERS

• CANES
• PHYSICAL INDICATORS

MOST DISABILITIES ARE NON-APPARENT



AUTISM:
 Differences in communication, sensory 

processing, and social interaction.

ADHD:
 Challenges with attention, impulsivity, 

and executive function.

AUDITORY PROCESSING DISORDER:
 Hard time listening when there is 

background noise or in reverberant 
environments. Trouble with telephone 
communications.



DYSLEXIA:

ANXIETY:
 Headaches, irritability, breathing 

problems, fatigue, palpitations, sweating. 

UNDERSTANDING THE INVISIBLE:
 Many neurodivergent individuals face 

fatigue or fluctuations in energy levels 
which can impact focus and productivity 
throughout the workday.

 Difficulty reading quickly, making mistakes, 
and understanding what is read. 



DEI DIVERSITY

Thoughts, Ideas, and 
Perspectives of all 
Individuals matter

EQUITY

Fair access, 
opportunity, and 
support

INCLUSION

Multiple identities 
represented

BELONGING

Feeling valued and 
able go be your 
authentic self



ACCOMMODATIONS

 Clear communication

 Sensory-friendly environments

 Flexible schedules

 Dedicated uninterrupted focus 
time

 Regular check-ins

 Redefine Social Norms



REFRAMING

 Challenge traditional views of 
“deficits”

 Celebrate strengths

 Recognize differences

 Unique strengths and abilities



POWER OF BELONGING

 FOSTERING UNDERSTANDING AND EMPATHY 

 ENCOURAGING OPEN COMMUNICATION AND SUPPORT

 CHAMPIONING DIVERSITY AND ACCOMMODATION INITIATIVES

 ALLOWS INDIVIDUALS TO BE TRUE TO THEMSELVES, PSYCHOLOGICAL SAFETY

 ACCOMMODATIONS AND SUPPORT FOSTER INCLUSIVITY AND SUCCESS

 TOGETHER, LET'S CREATE ENVIRONMENTS WHERE EVERYONE CAN THRIVE

 Fostering understanding and empathy 

 Encouraging open communication and support

 Championing diversity and accommodation initiatives

 Allows individuals to be true to themselves, 

psychological safety

 Accommodations and support foster inclusivity and 

success



THANK YOU

Dr. Jessica Hicksted

Senior Software Developer, CACI

President, CACI ASCEND (Accessibility, Support, and Community for Neurodivergent and Disabled Employees) ERG

Director of STEAM IDEAS, Invisible Disability Association

Research Advocate, ND Outloud!
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